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Ms. Roper is educated beyond graduate level and have multiple disciplines of educations 
and training, which include statistics, mathematics, budgets, accounting, contracts, capital 
investments, leadership, and more.  Ms. Roper comes with more than 30 years of 
experience in leadership, risk management, projection and management of budgets on a 
fiscal and annual reporting period, and the insight to seize opportunities that create assets 
for the organization.  Ms. Roper holds those key qualities to manage and/or oversee the 
financial affairs of this non-profit Chapter consistent with applicable laws that will gain the 
trust of the Alumni in this Chapter as a whole.  Ms. Roper knows the importance of the 
Chapter’s finance being managed with excellence and high standards of ethics. With this 
understanding in mind, Ms. Roper will continue to enhance her financial literacy, give 
attention to details, complete tasks, keep clear and accurate record, and ask questions 
willingly.  Since Ms. Roper will be required to work as a member of a team to operate this 
Chapter, Ms. Roper will treat people with respect, courtesy, and sensitivity. 
Vison of position:   
The vision for the Treasurer is to manage cash flow.  Additionally, the Treasurer will 
review and oversee invested funds consistent with applicable laws. It is important for the 
Treasurer to know about who has access to the Chapter’s funds, and any outstanding 
bills or debts owed. The Treasurer will ensure the Chapter’s ongoing creditworthiness 
and oversee the development of the Chapter’s financial policies. For example, policies 
that could be considered include expense reimbursement, credit card usage, check 
signing authority, and petty cash policies. 
 
A further vision for the Treasurer is to translate financial concepts and information for a 
chapter members who do not have a financial background or significant financial 
experience. The Treasurer is to spend time learning the particulars of the Chapter’s 
finances and the applicable laws, which may include laws related to earned income, the 
unrelated business income tax, appropriate expenditures, and practical investments. 
The vision of the Treasurer is to facilitate or encourage the chapter’s strategic thinking 
about the financial vitality of the Chapter in relation to its advancement of the Chapter’s 
mission. 
 
Ms. Roper comes with more than 30 years of experience in leadership, risk 
management, projection and management of budgets on a fiscal and annual reporting 
period, and the insight to seize opportunities that create assets for the organization.  
Ms. Roper holds those key qualities to manage and/or oversee the financial affairs of 



this non-profit Chapter consistent with applicable laws that will gain the trust of the 
Alumni in this Chapter as a whole.  Ms. Roper knows the importance of the Chapter’s 
finance being managed with excellence and high standards of ethics. With this 
understanding in mind, Ms. Roper will continue to enhance her financial literacy, give 
attention to details, complete tasks, keep clear and accurate record, and ask questions 
willingly.  Since Ms. Roper will be required to work as a member of a team to facilitate 
this Chapter, Ms. Roper will treat people with respect, courtesy, and sensitivity. 
	


